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Article Summary
The chosen article is titled "Re-Evaluating Drug Testing: Questions of Moral and Symbolic Control”. It presents information about drug testing at the workplace, which was initially perceived as a technique used to enhance efficiency and productivity (Greenwood et al., 2006). Moreover, the authors present another view of drug testing at the workplace, but in the context of individual rights and how this perspective considers the practice immoral. 
Authors' Arguments
The authors present one major argument, which revolves around the understanding of drug testing at the workplace. Specifically, according to Greenwood et al. (2006), two major perspectives are used to view drug testing at the workplace. One of the perspectives considers the practice as a beneficial technique to ensure that employees remain alert, focused, and productive. The other perspective perceives the action as infringing individual rights (Greenwood et al., 2006). Based on these perspectives, the authors side with the arguments against the practice and presents adequate evidence to support the understanding.
Evidence Supporting the Main Point
The authors have presented various pieces of evidence supporting the argument against the implementation of drug testing at the workplace. An excellent example of the evidence supporting the main point is that the conduction of drug testing at the workplace violates one of the fundamental rights for human beings, which is the right to individual privacy (Greenwood et al., 2006). Specifically, the authors consider the drug testing process as physically invasive, and in most cases, many of the results yielded are often inaccurate.
Application of the Topic
This topic applies to my professional life since I have worked in organizations that conduct drug testing on all their new employees. I agree that the practice facilitates employee productivity and efficiency; however, some of the programs employed often present results that do not depict the state of the whole workforce. Specifically, organizations that only conduct the tests on new employees also fail to evaluate the existing employees' state. Moreover, it also reduces the accuracy since the new employees are often informed of the impending test and may make arrangements to prepare themselves.
The Role of Leadership in Corporate Culture
Leadership in any organization significantly impacts all the processes and practices adopted. Specifically, leadership forms part of the factors contributing to the foundation of the culture, defining the steps to be taken to achieve the organization's mission (Craig, 2018). Leadership achieves this through leaders depicting the change they want to see in the organization, creating an environment that drives the thirst for knowledge and learning from each other in the organization, and introducing effective practices and facilitating the achievement of organizational goals.
Moreover, depending on the adopted leadership style, the process of ethical decision making is often affected. For an organization to effectively make and implement ethical decisions, one of the major factors considered includes the adoption of the most appropriate leadership style (Craig, 2018). There are various leadership styles applicable in different organizational settings; therefore, adopting a specific style determines how effective decision making will be in an organization.
Inherent Unethical Practices with Drug Testing
Over time, the implementation of the drug testing procedure has been faced with various ethical issues, for example, due to the implementation of unethical practices. Specifically, the conduction of such a procedure often requires multiple terms such as informed consent. However, most organizations ignore the acquisition of informed consent, thus terming the practice unethical. Moreover, drug testing is often associated with the violation of personal privacy since it includes physically invasive practices (Greenwood et al., 2006).
Conclusions Drawn about Ethical Issues facing Business Leaders
In conclusion, business leaders often face various ethical issues in delivering their roles, such as implementing monitoring procedures such as drug testing in different organizations. However, through effective adoption of approaches such as strategic management, addressing these ethical issues is made possible. For instance, although drug testing is associated with a variety of ethical issues, through the adoption of strategic management elements such as planning and monitoring, the process can be achieved effectively. 
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